




a number of metro areas for three, eight or a dozen 
alums.  
  We are excited about what lies ahead. I look forward to 
seeing or hearing from you soon. Please feel free to 
contact me at HTEwing1@sbcglobal.net and provide 
your ideas as we develop our goals.  
 
[Tim is the new representative to the Society of the Alumni, 
replacing Tom King ’69 who served the previous three years 
and was our first rep when the Society approved the GLBAA 
as a constituent group deserving representation on the body. 
We thank Tom for leading the way.]    
 
 
Joining the  
Conversation 
by Chris Collette ‘91 
GLBAA Steering 
Committee Co-Chair 
 
  I’m both honored and thrilled 
to once again rekindle my 
involvement with the Denison 
GLBAA. I echo Tim’s eloquent thanks and gratitude to 
everyone whose tireless efforts have made the 
association what it is today. I’m looking forward to co-
chairing this vital organization with him and to continuing 
the mission to which so many have already contributed 
greatly.  
  When Kim reached out to me in the fall of 2008, I was 
delighted to be back in touch with an organization that 
made history at Denison and with which I had been 
intermittently involved over its first few years in 
existence. I remember first meeting Kim when she was 
part of a LGB panel during a lunchtime program at 
Slayter during my senior year. It was a landmark event 
during that era; for the small band of us who were out 
on campus, witnessing such a positive and visible 
presence was both encouraging and life-affirming. I am 
certain that the GLBAA has touched many generations 
in similar ways in the intervening 20-plus years.  
  Both Tim and I are very much looking forward to 
working with everyone over the coming months and 
years. We truly hope to engage with as many of you as 
possible to strengthen and extend an already vibrant 
organization. I’m eager to join the conversation actively 
once again with you all.  [chris@collettico.com]  

 
 
Homecoming: 2008-Style 
by Rick Carson ‘65 
 
  With the college changing 
Homecoming from the traditional 
weekend which specifically included 
alums to one oriented just for students, 
the GLBAA was not certain what to 
expect as we decided to go ahead with 

our usual annual gathering on campus during 
Homecoming weekend. Though alum participation was 

down from previous years, campus involvement was 
focused and involved. 
  The informal Friday night social featured a spread of 
homemade pizzas, pumpkin-pie cake, red velvet cake – 
courtesy of our own in-house caterer, Tom King ’69 – 
that was enjoyed by the dozen students and faculty 
member who dropped in at the College Town House for 
pre-Halloween treats and conversation. 
  Our Saturday morning “campus climate” for diversity 
discussion once again attracted the college’s key 
leadership, a long-standing tradition for which the 
GLBAA is most appreciative. Present were: President 
Dale Knobel, Provost Brad Bateman, VP Student Affairs 
Sam Thios, Associate Provost Keith Boone, VP for 
Institutional Advancement Julie Houpt ‘75, Creative 
Director for University Communications Paul Pegher, 
Director for Alcohol, Drug and Health Education Mary 
Cox, Director of Alumni Relations Steve Crawford, 
Assistant Director/Residential Life Brad Pearson and 
professors David Woodyard ‘54 (Religion) and Warren 
Hauk (Biology). A half dozen students participated, 
including Outlook leadership, and several returning 
alums.  
  As we began our conversation, Sam Thios spoke first 
and almost the first words out of his mouth were that we 
can't take our eyes off GLBT issues for a second. He 
went over how gay students had been involved in 
incoming student orientation, discussed the Campus 
Compact (and that all freshmen students actually signed 
the document) and stressed that the college needs to 
continually educate students, beginning with each 
freshman class who invariably arrive on campus with 
"baggage." Brad Bateman shared that, thanks to a 
suggestion from  Professor Warren Hauk, a "guide for 
prospective employees" is being prepared which will 
include information about the resources they will find 
here (with special emphasis on black, GLBT, Muslim, 
etc. support from the college and in the larger 
community).  The point was made that "orientation" and 
GLBT awareness concerns needs to include college 
support staff and not just top managers and faculty, as 
this is not the case at the moment.  
 

     
    Students share concerns 
   About halfway through the discussion about all the 
positive steps that have been taken and are still being 



made, David Woodyard observed that racism, sexism, 
homophobia, etc., are still prevalent in him and in all of 
us and that "it's not out of our system yet" either. We 
can't assume that all is going well when there are 
people who won't come to a meeting like this, he said. 
So Dave brought us back a bit to reality...which I think 
we all realize. As Keith Boone said, "we are a 
community becoming."  
  Rick Carson ’65, facilitating the discussion, asked for 
input from the group as to how the GLBAA might 
become more relevant to the Denison community, as 
our role needs to change as the campus changes. 
Regarding a meeting time, it was suggested that some 
time in January around the MLK events might be good 
as the thrust of the events are more than black-related 
and do include diversity in general. Brad Bateman 
shared that the momentous events of the fall of ‘07 
started here with us, with our forum in this very 
room, and that we were "most transformative" in helping 
move the college. Paul Pegher said the GLBAA helps 
make sure the college’s eyes aren't taken off the 
ball. When President Knobel arrived part way into this 
discussion, he spoke about the events of ‘07 being 
"pivotal" in the life of the college in which we moved 
beyond talking about the structure of diversity into 
addressing the quality of the diversity. The focus 
became the ethical, and he talked about the Campus 
Compact. Everyone on the college staff needs to be 
educated, he stated, a "continual renewal of challenge 
and opportunity." 
  The Saturday evening banquet, hosted by Outlook, 
was its usual lively expression of welcome and foods. 
About 20 students were involved in the preparation and 
serving of the meal, and those in attendance from the 
college included Steve Crawford, Mary Fox, Brad 
Pearson, Brad Bateman, Julie Mulroy and Erik Farley 
‘03 (the newly-appointed Director of Multicultural 

Student Affairs and 
Assistant Dean of 
Students). Alums 
included Tom King 
’69, Tim Ewing ‘89, 
Seda Gokoglu '08, 
Bob Feindt '47 and 
Rick Carson ‘65. 
Dinner was fun, with 
lots of animated 
conversations. The 
evening concluded 
with a brief program 
presented by two 
students. Bryan 
Blaskie ‘09 showed 
a 7-minute film he 
wrote and directed 
about a gay hate 
crime that actually 
had been shown in 

two film festivals (and the college paid his way to 
Toronto to attend that one) and Katie Partridge ‘10 
shared her summer research project on two GLBT-

themed films ("Tea and Sympathy" and "The Children's 
Hour"). It was work well-done and capped off an 
evening full of lively conversation and good times. 
 

 
 
 
 
 
 

 The Liberty Hill Foundation (a 30+ year organization 
which describes itself as being the “first to identify 
community leaders at the frontlines of change”) has named 
Dean Hansell ‘74 and life partner Jason Murakawa as 
recipients of its 2009 Founders Award for their 
“extraordinary commitment to philanthropy.” The award 
is bestowed yearly to a person or couple whose lives 
most exemplify the foundation’s commitment to social 
change and civil rights. The recognition will take place in 
Los Angeles in mid-May. 

 Carl Moellenberg ‘74 has a hard act to follow 
producing Broadway shows. His “Spring Awakening” 
didn’t have too shabby a response (eight Tony awards, 
including for Best Musical) and after a two year+ run in 
New York it’s now on a national tour and is being 
enjoyed in 18 other countries. This season he was a 
producer of three shows: “13,” a high-energy musical by 
Jason Robert Brown with an all-teen cast; “Speed-the-
Plow,” in revival (star performer Jeremy Piven’s 
“mercury poisoning” notwithstanding); and now “Hair.”  

 Also “on Broadway” is Elizabeth Talmadge ’99, 
Assistant Company Manager of the company Wicked. 
Recently it put together a benefit called, “Defying 
Inequality,” in which the Broadway and music 
community came together to raise dollars and 

OUT  AND  ABOUT 
What's  Happening  With Some GLBAA Members 

Reunion  Weekend
 GLBT  Get-Together 

 
The GLBAA will be hosting an open house 
during May Reunion weekend at the First 
Baptist Church (not to worry – this is not your 
father’s Baptist church). 
 
Local GLBAA members (Columbus – that 
means YOU!) are invited as well as “friends” on 
campus along with “reunioning” alums who we 
hope will be enticed by an announcement that  
appears in the college’s official schedule of 
events. 
 
The open house is Saturday, May 30th, from 3-
5pm.  
 
 For more information, contact Tom King ’69 at 
330/704-4729 or Thomas.king.69@denison.edu. 

Lisa Schilansky '09 explained 
campus "safe zones" program 



awareness in support of equal rights. Some $400,000 
was raised for distribution among the Family Equality 
Council, Empire State Pride Agenda, Equality California, 
Garden State Equality and Vermont Freedom to Marry. 
Plans are in the works for a repeat NYC benefit and 
possibly one in San Francisco. As Elizabeth says, “How 
often is it that we have our employers go out of their 
way to put together a benefit in support of gay rights?  
I'm very lucky to be where I am!  This is an exciting 
movement to be a part of.”   

 And still more on the theater front. Bob Feindt ’47 is 
taking a course at USC in “guided autobiography” by a 
dean in the school of gerontology. For the class he 
turned in a paper titled, “My Brilliant Career in Theatre,” 
in which he shared some amusing on-stage moments 
(though not so funny at the time) at Denison. One 
incident involved Denison alum Hal Holbrook (of “Mark 
Twain” fame). 

 VOICES SWELL coverboy Jim Lundy ‘83 
(September ‘08 issue) changed jobs in January but is 
still in the computer software product field and living in 
Boston though his employer – software and services for 
the electronic payment processing market -- is in 
California. 

  Geoff Phillips ’94 resides in downtown Washington, 
DC, (with his partner, Tom – having just celebrated their 
eight year anniversary) and is an HR director at a metro-
area construction firm. 

  Jim Toy ‘51 underwent “bureaucratic retirement,” as 
he calls it, from the University of Michigan in June of ’08 
(and is now recycled, rewired and retreaded – working 
as usual but this time without a salary). When the 
prospects of the obligatory retirement party loomed, he 
agreed…but suggested it take the form of “A 
Celebration of Community Liberation,” with which the 
university agreed. The event took place in late 
November and included musical offerings and 
reflections from those in the greater Ann Arbor 
community, the university’s Spectrum Center/Office of 
LBGT Affairs (of which Jim was a co-founder and after 
whom its library is named) and the Office of Institutional 
Equality.  

 Make sure to check out www.drjohnhong.com for 
“Real Medicine, Plain Talk” – the web site of John 

Hong ’88. John, an internal medicine doctor in 
Charlottesville, VA, states on the 
site that “I really practice medicine, I 

write about health for newspapers, 
and I am on TV. And this is my forum 
for plain talk about real medicine. I’m 

so excited! No stuffed shirts and bad attitudes 
here -- just real issues explained in simple terms. Now 
you can see I’ve got my blog, my archives of past blogs, 
my written articles and my video clips. I do like to talk! 
And sing, but that’s not on this site...yet. Do take a look!” 
You can sign up to receive e-mails, and he pleads that 
he needs “as many people to sign up as possible to 
show NYC and LA (and Oprah) that I rock!” Be the first 
on your street to have a Dr. Hong t-shirt, cap or mug – 
really, check out his web site!  

  Marianne Seggerman ’76 recalls her freshman year 
during which three “courageous” but unidentified seniors 
came out on a campus radio program.  Regarding the 
current attention being directed at ensuring transgender 
rights, she asks if Denison “’handles’ its transgendered 
students with the same marginalization that greeted 
students of color” when she was a student, “or whether 
they are as invisible as gay and lesbian students were 
(for the most part) at that time.” 
 
 
Be a Nudge 
by Valerie Cooperider Mockus ‘94 
 
  I travel weekly and love to wear my Denison gear 
when flying in hopes of connecting with a graduate or, 

as sometimes happens, a 
high schooler who is 
considering attending. And I 
often run into graduates of 
sister schools in my work. But 
I never meet a bona fide grad 
working in higher education 
administration. Imagine my 
surprise at meeting a lesbian 
DU grad while working with a 
client college! 
  I was dashing out the 
college’s administration 

building on a Friday afternoon to catch a plane.  When 
an administrator with whom I’d worked during the week 
asked where home was, I mentioned Denison, as few 
have heard of Newark, OH. Her eyes lit up and she 
shared her status as a graduate as well. We hugged like 
long lost friends -- I just love meeting other grads, and 
she was so genuine in her joy of learning of our 
connection. 
  But as we talked it became clear she did not have a 
great experience due to the homophobic climate at 
Denison when she was a student. She indicated she 
had not been inclined to visit since graduation. I was so 
sad for her experience. 
  As you guessed, I gushed about the campus climate 
changes, Outlook and our efforts as alums to create an 
opportunity for those -- like my new DU sister! -- to 
reclaim the school from which she felt so estranged. 
She listened intently but her body language changed – it 
closed -- the more I encouraged her to visit. 
  The exchange left me wondering how many wonderful 
people avoid Denison and, as a result, our GLBAA 
group because of the experiences they had as students. 
How can we reach out to those who’ve decided to close 
the chapter called Denison, never to revisit it?  How can 
we learn, grow, and help others at Denison if we walk 
away never to return? Is there really nothing Denison-
related to be enjoyed? 
  On the other hand, is it fair to request help in the 
reclamation of Denison from those most injured by their 
time at Denison? 
  Thus far, it has been a case-by-case decision for me. 
My immediate inclination is always to push the issue, 



twist arms, drag back those who’ve abandoned Denison 
in spite of the painful memories lurking on campus. 
Some seem open and really just need to know others 
will be there to help them reclaim Denison. But for those 
who had too tragic an experience I am left wondering 
what more I can do beyond listen to their feelings and 
concede when told they’ll never return to campus. 
  The encounter with my new Denison sister occurred 
over a year and a half ago. To my knowledge she still 
hasn’t been back to campus. Nonetheless I will keep 
looking for her. If you meet her, be the nudge that 
overcomes the last of her resistance to return. 
 
 
 
 
 
 
 
Be 
Besssst  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Best Laid Plans… 
 
  In the September ’08 issue we explained that, 
beginning with this issue of VOICES SWELL, we would 
cease sending hard copies and instead e-mail PDFs of 
the issue or direct you to the GLBAA page at Denison’s 
web site once you provided us with your e-mail address.  

  Well, since virtually no one contacted VS with their e-
mail address (we will ignore the possibility that no one 
reads the newsletter and couldn’t care less if it arrives 
by carrier pigeon), we will think positively and simply 
assume everyone still wishes to receive a hard copy of 
this by snail-mail, trees be damned. So until we figure 
out a better way to get this into your hands or onto your 
computer screen, hard copy it is. 
 
P.S. Past issues continue to be archived on the GLBBA 
section of the Alumni page at Denison’s web site. 
 

 
 
SPAN of YEARS: Alum Director Steve Crawford chats with 
Seda Gokoglu '08 and Bob Feindt '47 
 
VOICES SWELL 
 

 VOICES SWELL, the newsletter of the Denison University Gay, 
Lesbian, and Bisexual Alumni/ae Association, is circulated to 
members of the association and its friends.  Contributions 
of text, and donations toward the costs of publication and 
postage, are always welcome.  The newsletter takes its 
name from lines of the Denison Alma Mater: "To Denison . . . 
In praise our voices swell"  Subjects and contributors to 
VOICES SWELL are gay, lesbian, bisexual and straight; in the 
absence of a specific statement, mention in these pages 
should not be taken to imply that a subject or contributor is 
either gay, lesbian, bisexual or straight.  Mail for VOICES 
SWELL should be addressed to: Rick Carson, 1035 Cherry 
Street NE, St. Petersburg, FL 33701 (voicesswell@aol.com). 

 Anonymous submissions will be printed but should be 
accompanied by the name, address and telephone number of 
the contributor.  Fred Porcheddu '87 founded this 
publication; Fred, Jeff Masten '86 and Rick Carson '65 have 
edited previous issues, and this one was edited by Rick.  τ 
GLBAA Steering Committee members are: Co-chairs Tim 
Ewing ’89 and Chris Collette ’91, Rick Carson ’65, Tom King 
'69 and Audrey Miller ‘94. Advisory members to the Steering 
Committee are: Kim Cromwell ’81, Peggy Knapp ’66, Jeff 
Masten ’86, Val Mockus ’94 and Dan Ryan ’84.   Check out 
our web site at the link provided at www.denison.edu; click 
“Alumni” and “Interest Groups” on the left margin and then 
“GLBAA.” The GLBAA may be contacted via this site. 

  
If You Think You Had it Bad… 
 
  For those of us who are more recent Denison grads, 
having been “out” -- or even closeted – on campus 
may not have been such a formidable challenge, 
considering the strides the college has made in recent 
years becoming a more open and diverse 
environment. 
  But if you ever do reflect upon your years on campus 
as having been incomplete, difficult or painful because 
of your sexual/gender identification, consider the 
following from an alum a couple-plus decades 
removed from today’s college. This letter was received 
by the GLBAA, which was asked to stop mailing the 
alum copies of this newsletter. 
 

  My time at Denison University was so very 
painful that today, XX years after I graduated 
from that hellhole, being reminded of it is – to 
put it mildly – unwanted. My four years at 
Denison University remain by far the worst four 
years of my life. 
  I am not Jewish; however, my experience of 
Denison University sounds to my ear similar to 
the experiences of Auschwitz survivors. Imagine 
if you can, such a survivor receiving an 
invitation to revisit or support Auschwitz and you 
come close to the feelings I experience 
receiving your letters. 

 
  And if you doubt there is a role for the GLBAA in 
helping make sure every Denison student feels 
him/herself a welcomed and valued member of the 
campus community, please remember this letter and 
this alum. 




